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Grade 10, Unit 3 Pre-assessment 

 

Please read the following article and answer questions below. 

 

 

Religion At Work Can Bring Fire and Brimstone 
 

By: Eve Tahmincioglu 
 

     Employees have religious rights in the workplace, but wearing your religion on 

your sleeve at work can be hazardous to your career. 

       The question of how much religion in the workplace is too much is playing 

out in a California court this week with a closely watched case involving a former 

NASA employee. 

        David Coppedge, a former computer specialist at NASA’s Jet Propulsion 

Laboratory, is claiming he lost his managerial role and then his job because he 

believes in a higher power. His employer says he was harassing employees but was 

ultimately let go as part of a round of mass layoffs. 

        Coppedge admitted in a court filing that he was engaging his co-workers in 

religious conversation, most notably handing out DVDs on intelligent design, and that 

he was warned by a supervisor to cut it out because it amounted to “pushing 

religion,” and that the dialogue was “unwelcome” and “disruptive.” 

       Despite this, Coppedge is suing his former employer for religious 

discrimination, harassment and wrongful termination. 

     This type of religious conflict at work is something we’re seeing more of today, 

compared to even a few decades ago when the workplace was more homogenous, 

said Jamie Prenkert, an attorney and associate professor of business law at the 

Indiana University Kelley School of Business. 

    There is more diversity in offices and factories, and the labor laws have been 

bolstered to protect the religious rights of employees, covered under Title VII of the 

Civil Rights Act of 1964. 

    Indeed, cases of religious discrimination filed with the Equal Employment 



Opportunity Commission have been on the rise since 1997, reaching 4,151 charges 

last year. 

  Source: http://www.today.com/money/religion-work-can-bring-fire-brimstone-460844 

 

 

1. This article implies that: 

A) Coppedge was fired because he believes in “intelligent design”. 

B) There is a limit to your religious rights in the workplace. 

C) There is less religious discrimination now than in previous years. 

D) There have been no substantial changes in laws protecting employees’ 

religious rights since 1964. 

 

2. Underline the sentence that best supports your answer 

 

 

Essential Questions 

 

3. How do readers construct meaning from text?  

________________________________________________________________

________________________________________________________________

________________________________________________________________

________________________________________________________________

_______________________________________________________ 

 

  

4. How does a writer develop an effective argument?  

________________________________________________________________

________________________________________________________________

________________________________________________________________

________________________________________________________________

________________________________________________________________ 

 

http://www.today.com/money/religion-work-can-bring-fire-brimstone-460844


Constructed Response 

 

5. Read the passage below before writing your response. 

 

Employers legally must make reasonable accommodations for an employee's 

religious beliefs or practices, but this accommodation requires both the 

employee and the employer to take certain actions. The worker must inform the 

employer of a belief or practice that is creating a conflict in the workplace. The 

worker must explain the reason for the request for a change in workplace 

assignment or condition. The firm must look carefully at the employee's request 

and make attempts to accommodate the changes. The law requires that 

employers make "reasonable" accommodations. If other workplaces in the 

industry fail to accommodate or the accommodation places a major economic 

burden on the business, the owner can refuse the request for accommodation, 

according to Susan Boyd, director of the Genave King Rogers Business Law 

Center at the University of Tulsa. 

 

Given the information above, explain how NASA employees who disagree with 

David Coppedge’s actions would respond. 

 

Your response should: 

 

 discuss Coppedge’s views and actions 

 evaluate how opposing NASA employees might respond given the 

information in the passage above  

 include relevant supporting details from both texts 

 introduce your claim, support it with reasons, and include a logical 

conclusion 

 present your ideas clearly and logically 

 use correct spelling, punctuation, and grammar 

 

_____________________________________________________________
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_____________________________________________________________

_____________________________________________________________

_____________________________________________________________

_____________________________________________________________
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_____________________________________________________________
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_____________________________________________________________
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_____________________________________________________________

_____________________________________________________________
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_____________________________________________________________
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Scoring Guide: Grade 10, Unit 3 Pre-assessment 

 

1. B 

 

2. “The question of how much religion in the workplace is too much is playing out 

in a California court this week with a closely watched case involving a former 

NASA employee.” (or any other reasonable response) 

 

 

Questions 3 and 4 are the standards-based Essential Questions for the unit. 

Review responses to determine what students already know and understand. 

 

      

 

6.  Constructed Response – Use rubric below. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
Construct 

Measured 

Score Point 4 Score Point 3 Score Point 2 Score Point 1 Score Point 0 

Reading: 

comprehension of 

key ideas and 

details 

 

The response 

provides an 

accurate 

analysis of what 

the text says 

explicitly and 

inferentially and 

cites convincing 

textual evidence 

to support the 

analysis, 

showing full 

comprehension 

of complex 

ideas expressed 

in the text(s). 

 

 

Specific scoring 

notes: Student 

response shows 

a thorough 

understanding 

that the 

opposing 

employees 

would likely 

claim that there 

is a limit to 

religious 

freedom in the 

workplace, 

thoroughly 

explains why 

the employees 

would believe 

this, AND 

includes 

sufficient 

relevant 

supporting 

details from the 

texts. 

 

 

The response 

provides an 

accurate 

analysis of what 

the text says 

explicitly and 

inferentially and 

cites textual 

evidence to 

support the 

analysis, 

showing 

extensive 

comprehension 

of ideas 

expressed in the 

text(s). 

 

 

Specific scoring 

notes: Student 

response shows 

an 

understanding 

that the 

opposing 

employees 

would disagree 

with Coppedge’s 

actions and 

explains the 

employees’ 

views with 

claims mostly 

supported by 

the texts. 

 

The response 

provides a 

mostly accurate 

analysis of what 

the text says 

explicitly or 

inferentially and 

cited textual 

evidence, shows 

a basic 

comprehension 

of ideas 

expressed in the 

text(s). 

 

 

 

 

Specific scoring 

notes: Student 

response 

indicates that 

the employees 

would disagree 

with Coppedge’s 

actions, but 

minimally 

provides specific 

reasons and 

includes only a 

few details from 

the text. 

 

The response 

provides a 

minimally 

accurate or 

inaccurate 

analysis of what 

the text says, 

and cited 

textual evidence 

shows limited or 

inaccurate 

comprehension 

of ideas 

expressed in the 

text(s). 

 

 

 

Specific scoring 

notes: Student 

response 

indicates that 

the employees 

would disagree 

with Coppedge’s 

actions, but fails 

to specify why 

and include 

supporting 

details from the 

text. 

No response; or the 

response is 

 

 unintelligible or 

undecipherable 

  not written in 

English 

 too limited to 

evaluate. 

 

 

 



Writing: 

development of 

ideas 

The response 

addresses the 

prompt and 

provides 

effective and 

comprehensive 

development of 

the claim, topic 

and/or narrative 

elements by 

using clear and 

convincing 

reasoning, 

details, 

text-based 

evidence, 

and/or 

description; the 

development is 

consistently 

appropriate to 

the task, 

purpose, and 

audience. 

The response 

addresses the 

prompt and 

provides 

effective 

development of 

the claim, topic 

and/or narrative 

elements by 

using clear 

reasoning, 

details, 

text-based 

evidence, 

and/or 

description; the 

development is 

largely 

appropriate to 

the task, 

purpose, and 

audience. 

The response 

addresses the 

prompt and 

provides some 

development of 

the claim, topic 

and/or narrative 

elements by 

using some 

reasoning, 

details, 

text-based 

evidence, 

and/or 

description; the 

development is 

somewhat 

appropriate to 

the task, 

purpose, and 

audience. 

The response 

addresses the 

prompt and 

develops the 

claim, topic 

and/or narrative 

elements 

minimally by 

using limited 

reasoning, 

details, 

text-based 

evidence and/or 

description; the 

development is 

limited in its 

appropriateness 

to the task, 

purpose, and/or 

audience. 

No response; or the  

response is  

 

 unintelligible or 

undecipherable 

 not written in 

English 

 too limited to 

evaluate. 

 

Writing: 

organization 

The response 
demonstrates 
purposeful 
coherence, 
clarity, and 
cohesion and 
includes a 
strong 
introduction, 
conclusion, and 
a logical, 
well-executed 
progression of 
ideas, making it 
easy to follow 
the writer’s 
progression of 
ideas. 
 

The response 
demonstrates a 
great deal of 
coherence, 
clarity, and 
cohesion, and 
includes an 
introduction, 
conclusion, and 
a logical 
progression of 
ideas, making it 
fairly easy to 
follow the 
writer’s 
progression of 
ideas. 
 

The response 

demonstrates 

some 

coherence, 

clarity, and/or 

cohesion, and 

includes an 

introduction, 

conclusion, and 

logically 

grouped ideas, 

making the 

writer’s 

progression of 

ideas usually 

discernible but 

not obvious. 

The response 

demonstrates 

limited or no 

coherence, 

clarity, and/or 

cohesion, 

making the 

writer’s 

progression of 

ideas somewhat 

or entirely 

unclear. 

 

No response; or the 

response is 

 

 unintelligible or 

undecipherable 

 not written in 

English 

 too limited to 

evaluate. 

 

Writing: clarity of 

language 

 

The response 

establishes and 

maintains an 

effective style, 

while attending 

to the norms 

and conventions 

of the discipline.  

The response 

uses precise 

language 

consistently, 

The response 

establishes and 

maintains an 

effective style, 

while attending 

to the norms 

and conventions 

of the discipline.  

The response 

uses mostly 

precise 

language, 

The response 

establishes and 

maintains a 

mostly effective 

style, while 

attending to the 

norms and 

conventions of 

the discipline.  

The response 

uses some 

precise 

The response 

has a style that 

has limited or 

impaired 

effectiveness, 

with limited or 

highly deficient 

awareness of 

the norms of 

the discipline.  

The response 

includes limited 

No response; or the 

response is 

 

 unintelligible or 

undecipherable 

  not written in 

English 

  too limited to 



including 

descriptive 

words and 

phrases, sensory 

details, linking 

and transitional 

words, words to 

indicate tone, 

and/or 

domain-specific 

vocabulary. 

including 

descriptive 

words and 

phrases, sensory 

details, linking 

and transitional 

words, words to 

indicate tone, 

and/or 

domain-specific 

vocabulary. 

language, 

including 

descriptive 

words and 

phrases, sensory 

details, linking 

and transitional 

words, words to 

indicate tone 

and/or 

domain-specific 

vocabulary. 

if any 

descriptions, 

sensory details, 

linking or 

transitional 

words, words to 

indicate tone, or 

domain-specific 

vocabulary. 

evaluate 

 

Writing: knowledge 

of language and 

conventions 

 

 

The response 

demonstrates 

command of the 

conventions of 

standard English 

consistent with 

effectively 

edited writing. 

Though there 

may be a few 

minor errors in 

grammar and 

usage, meaning 

is clear 

throughout the 

response. 

The response 

demonstrates a 

generally 

consistent 

command of the 

conventions of 

standard 

English. There 

are a few 

patterns of 

errors in 

grammar and 

usage that may 

infrequently 

impede 

understanding. 

The response 

demonstrates 

limited 

command of the 

conventions of 

standard 

English. There 

are multiple 

errors in 

grammar and 

usage 

demonstrating 

minimal control 

over language. 

There are 

multiple 

distracting 

errors in 

grammar and 

usage that 

sometimes 

impede 

understanding. 

The response 

demonstrates 

little or no 

command of the 

conventions of 

standard 

English. There 

are frequent 

and varied 

errors in 

grammar and 

usage, 

demonstrating 

little or no 

control over 

language. There 

are frequent 

distracting 

errors in 

grammar and 

usage that often 

impede 

understanding. 

No response; or the 

response is 

 unintelligible or 

undecipherable 

 response is not 

written in 

English; 

 too limited to 

evaluate. 

 

 


